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Executive Summary 

 

The 2014 Biennial Review Committee comprised of faculty, staff, and students met from June-

August 2014 to conduct the federally required biennial review. One subcommittee also met in 

July to discuss the Consistency of Enforcement guidelines. 

 

The committee determined that the University of Michigan is in compliance with federal 

requirements for the University of Michigan Alcohol and Other Drug Policy for Students, 

Faculty and Staff. The policy document is distributed electronically to every student, faculty and 

staff member and is also included in the Annual Security Report & Annual Fire Safety Report. It 

is also linked in the mandatory online course required for all incoming first year and 

undergraduate transfer students, and is referenced in parent and student orientation materials. 

 

The Committee identified that most of the 2012 recommendations have been implemented 

successfully while others require more attention and are in progress.  This primarily reflects the 

need to integrate alcohol and other drug resources, communication, and data for faculty/staff on 

campus into the Biennial Review process. 

 

The committee reviewed accomplishments as well as the Alcohol and Other Drug Typology 

Matrix for program effectiveness.  This allowed for committee members to identify strengths and 

weaknesses in program components. The major strength identified is that Wolverine Wellness, 

University Health Service coordinates a comprehensive program that includes evidenced- based 

strategies that address individual, group, institution and community level issues. The major 

weaknesses identified include the challenges of working in a decentralized environment and the 

continuing challenges of working towards a culture change with at risk populations (Greeks, first 

year students, fan behavior, etc.). 

 

Recommendations for continued improvement include:  

 

1. Integrate alcohol and other drug resources for faculty/staff on campus, including policy, 

programs and data through existing communication tools. 

2. Develop a community impact experience for Greek Life students to meet with Greek Life 

staff to establish restorative measures, similar to the practice followed by Housing. 

3. Promote dissemination of policy through engaging platforms such as videos, interactive 

activities, etc.  

4. Initiate discussion regarding potential policy implications for student group bus trips 

5. Set a meeting to review AOD policy and enforcement with professional school leaders 

(i.e. Law, Medical, Business schools) and provide outreach for graduate and professional 

students. 

6. Coordinate campus-community law enforcement/policy collaborative.  
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2014 UM Alcohol and Other Drug Policy 

Biennial Review Committee 

Students, Faculty and Staff 

 

Friday, June 27
th

 (Meeting 1) 

3:30pm – 5:00pm 

Rackham East Lounge, 2nd Floor 

 

Members in attendance: Rob Abid (Center for Campus Involvement), Katie Beck (Committee 

Staff), Diane Brown (UM Division of Public Safety and Security), Heather Colohan (Sexual 

Assault Prevention and Awareness Center), Meagan Shokar (CSG Vice President), Mary Jo 

Desprez (Committee Chair), Christina Gerazounis (Committee Staff), Barb Hansen (Athletics), 

Ann Hower (Office of New Student Programs), Peter Hurley (Office of Financial Aid), Laura 

Blake Jones (Dean of Students), Kirk Lutz (UM Alumni Association), Mallory Martin (Housing 

Student Conduct and Conflict Resolution), Teresa Oesterle (UM Public Safety and Security), 

Ashley Weigl (MHC Wellness & Risk Reduction Services), Phillip Saccone (Rackham Graduate 

Student Body President), Kathleen Rychlinski (Risk Management), William Schultz (SACUA 

Representative), Mary Beth Seiler (Office of Greek Life), Keith Soster (Michigan Dining), Joe 

Zichi (Office of Student Conflict Resolution), Holly Rider-Milkovich (Sexual Assault Prevention 

and Awareness Center), Devin Berghorst (Office of Greek Life) 

 

Members not present: Kim Broekhuizen (Office of Public Affairs and Media Relations), 

Catherine Dehlin (Office of the Vice President and General Counsel), Kathleen Donohoe (HR 

Policy), Diana Parrish (University Health Service), Joy Pehlke (Wolverine Wellness), David 

Reid (HR Communications), Todd Sevig (Counseling and Psychological Services), Ann Zalucki 

(Office of the Associate VP for Facilities & Operations & Film Office) 

 

Meeting Minutes 

*please note bold indicates action item 

1) Welcome/introductions – Mary Jo 

a. Committee Introductions – committee members introduced themselves and their 

affiliation; Mary Jo reviewed agenda 

2) Overview of Drug Free Schools and Campuses Act  

a. Mary Jo reviewed Act with committee 

b. Federal law is the reason why we are here; if you don’t do it, funding is at risk 

c. There is no prescription for how a university is to conduct this review; in spirit of the 

law, we take it as an educational opportunity for stakeholders to understand the issue 

3) Review Objectives – Mary Jo went through and reviewed the objectives of the Biennial 

Review 

a. Review existing policy document and determine compliance to federal guidelines 
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i. Committee members were asked to look at the policy and review with the 

compliance checklist to determine if gaps exist 

 

ii. Based on forms that were submitted as of 6/27/2014, we appear to be 

compliant 

iii. Christina and Katie to tally compliance checklists and record suggestions 

iv. Final count and proposed suggestions will be reported and discussed over 

email to the committee  

v. If you have not yet completed the compliance checklist, please do so and 

return (electronically or paper form)  

 

b. Verify process for annual distribution 

i. Currently UM distributes the policy by email, posts on websites, and includes 

the policy in the Annual Security Report 

ii. Committee members are asked to think of new and innovative ways to 

distribute policy, especially through existing resources in their unit 

c. Review  Program Effectiveness 

i. Committee members are asked to complete the Supplemental Checklist in 

order to determine Program Effectiveness  

 

d. Review Consistency of enforcement 

i. A sub-committee was created in order to review and make recommendations 

for consistency of enforcement 

 

ii. Different ways to hold people accountable; difficult to conduct review 

iii. Idea is to pool data with those that are closest to the data, and then present to 

larger committee 

iv. Members identified for Consistency of Enforcement Committee: Joe, 

Mallory, Barb, Theresa, Ashley or Kathleen, Diane Brown, Devin 

v. If you would like to be on this committee please let Mary Jo know 

e. Typology Matrix 

i. Mary Jo reviewed the Typology Matrix, A Typology for Campus-Based 

Alcohol Prevention and Environmental Management Strategies highlighting 

UM efforts. 
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ii. There is not just one thing that will solve AOD problems on campus; 

consistent, comprehensive programs will help change and influence the 

culture 

iii. Review Typology Matrix and identify resources that are missing and/or 

are unfamiliar.  Please share any feedback, this will help to inform 

outreach and better understand campus partnerships 

f. Make recommendations 

i. Based on committee member feedback and Biennial Review tools, the 

Committee will discuss potential recommendations to the 2014 policy at the 

next meeting in August 

 

4) Committee members reviewed 2012 recommendations: 

a. Committee identified that most of these recommendations have been implemented 

successful while others require more attention and are in progress. 

1. Continue to integrate the alcohol and other drug resources for faculty/staff on 

campus into the Biennial Review process. 

2. Continue to expand the Program Effectiveness review to include additional data 

from other AOD initiatives across campus in addition to the AODP Program (i.e. 

MHealthy, TAM) 

3. Continue to provide leadership and support for the Ann Arbor Campus-

Community Coalition (A2C3). 

4. Collaborate with the Dean of Students Beyond the Diag program staff to provide 

prevention materials to landlords/landlord associations. 

5. Support the adoption of a bystander intervention program on campus to provide 

students with the skills needed to intervene in harmful behaviors that include 

alcohol and other drugs (AOD).  

6. Develop a plan for communicating and implementing the new Medical Amnesty 

Law. 

5) Campus-Wide Alcohol Discussion 

a. Last September 7, 2013-Vice President Royster Harper called Mary Jo to discuss the 

Welcome Week activities and behaviors.  She inquired on what should be done and if 

the harm has been increasing. This interaction sparked a campus-wide discussion 

around campus alcohol harm. 

b. Mary Jo reviewed “Issue: alcohol-related harms” handout 
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c. Highlighted the role of social media in alcohol harm and culture on campus 

i. Dosing of alcohol culture increasing with the “sharability” of social media 

1. “I’m Shmacked” video is an example – Christina shared that students 

are posting the video in Facebook freshmen groups  

2. Christina shared that an open letter to incoming freshmen was posted 

online glorifying the video and drinking culture  

3. Committee agreed that we’re recruiting a different type of student with 

these materials 

d. Discussed impact of diversity on drinking 

i. It is important to have a diverse student population, as it helps binge 

drinking rates decrease. Different populations have different definitions of 

“party” 

e. Ann Hower shared on alcohol and orientation 

i. Orientation staff noticed that there was a behavior change last year, with 

freshmen making plans before coming to orientation for drinking and 

partying.  Appears to occur more often if the student has siblings on 

campus 

ii. Resulted in orientation staff communicating the “no alcohol” message 

differently this year to students and parents 

1. students would be dismissed from program if drank/transports/MIP 

f. Mary Jo shared root cause analysis that the stakeholders created based on the data, 

forming a list of evidence-based strategies (see evidence-based strategies worksheet) 

ii. Move-in is condensed this year based on the gathered strategies 

iii. Not all strategies were put forward, but had discussions 

1. Suggested that 1
st
 day of classes be moved back so that football game 

isn’t the first week of school  

a. It’s a culture statement, moving students in and immediately 

introducing students to football or introducing to academics 
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iv. Laura Blake Jones shared that the short-term goals listed in the Evidence-

Based Strategies document are being enacted this year, except for expanding 

Greek Life staff 

v. Laura Blake Jones also shared that the Michigan Daily releases an issue to 

incoming students, highlighting concerning content regarding sexual assault 

policy and AOD issues. Released both in print and social media.   

vi. Suggestions for how to address these issues from other angles: 

1. Megan Shokar suggested to involve student organization leaders 

on their personal Facebook pages, to help boost efforts 

2. Mary Jo suggested that another root cause analysis should be 

conducted with students in order to get synergy (students are a 

voice that’s missing) 

3. Laura Blake Jones recommended that committee members watch 

the “I’m Shmacked video” in order to understand the issue 

4. Folks who made “I’m Shmacked” are attempting to come back to 

campus to film a 3
rd

 video, but efforts are being made to stop this 

from happening 

5. Devin shared that the IFC men voted to reduce hard liquor at large 

open parties, events where 1
st
 year students will be present. There 

will only be beer present at these events 

6. Marketing: in big house and Chrysler, we don’t see alcohol 

marketing because of institutional practices 

a. Although, with NHL game, had a permit to serve alcohol, 

as with soccer the upcoming soccer game in August 

b. Michigan Daily-does not have extensive bar ads 

7. Currently do not have tools to combat negative social media 

influence 

vii. Mary Jo shared that if you look at MIPs and alcohol transports over the 

year, it looks like a heartbeat, with numbers spiking on Football Saturdays 

viii. All information presented at this meeting and various data has been seen 

by Student Leaders, Deans, SACUA, SRC, and Regents 

ix. Grad student, faculty and staff population AOD data 
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1. Average age of transport, 35 year old white male (2010) 

2. Need to remember that it is not just an undergraduate problem, 

committee discussed need to engage graduate students, faculty and 

staff more effectively around this issue (consistent with 2012 

recommendations) 

3. Wolverine Wellness has received more referrals for graduate 

students to BASICS than previous years, efforts to continue 

connecting these populations are needed 

4. Prevention efforts need a different approach for those that are of  

legal age to drink 

5. Goal is not to be preachy, or prohibitionist-goal is to reduce harm, 

extremes, and disrupt narrative that alcohol equals fun 

a. Why? We have students on campus that do not drink 

because they are in recovery, for religious reasons, medical 

reasons, etc. Everyone has a right to a safe and inclusive 

campus environment. 

6) 2014 Policy Changes Discussion 

a. Question to answer: policy has technical components, but is it enough? 

i. There is an increase in prescription drug misuse, which rolls into heroin 

use 

ii. We will discuss what we need to do as a campus in 2
nd

 meeting 

(Education, programs, policy) 

b. Mary Jo mentioned the Medical Amnesty law in 2012 and the changes made to 

the AOD Policy during the 2012 Biennial Review Meeting 

i. law could have been reason transports went up, people calling in more 

1. Skeptical that this is the reason why transports increased 

2. We will be doing a research study on BAC levels for those 

transports to hospital 

c. Holly brought up an opportunity to educate incoming staff on AOD policy in 

addition to mandated education on the sexual assault policy 
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d. Please share with the committee any opportunities to create better 

programs/efforts  

i. Ex: alcohol free tailgate idea came from biennial review committee 

experience 

ii. Especially for grad students and faculty – we want to be more intentional 

about those efforts in those two populations 

e. It was decided that Christina and Katie will review the comments made in the 

compliance audit, consolidate, and bring back to group 

7) AOD accomplishments 2012-2013 

f. Provided to the committee as an example of metrics we measure at Wolverine 

Wellness 

i. What would this look like if your office was to gather accomplishments 

around alcohol and other drug issues? 

1. AOD Accomplishments document is a helpful template for other 

departments and programs to use, in order to create a greater 

picture of institutional efforts 

2. In an effort to expand the AOD related accomplishments, 

please share other pockets of work that are happening or could 

happen on campus 

1. Action Items  

a. All committee members are asked to do the following: 

i. Return completed Compliance Checklist (electronic or paper copy) if not 

already done so 

ii. Return completed Supplemental Checklist by July 18
th

  

iii. Review Typology Matrix and send in any programs that are currently not 

represented or discuss any unfamiliar resources 

iv. Share ideas to increase policy distribution efforts/access 

v. Share additional AOD related accomplishments from your department 

vi. View the “I’m Shmacked” video:  

http://www.youtube.com/watch?v=hbsKrwIz8ts  

http://www.youtube.com/watch?v=hbsKrwIz8ts
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vii. Next meeting: August 1, 2014 

viii. Completion deadline: August 29, 2014 

b. Consistency of Enforcement Committee members please: 

i. Complete the Doodle Poll to decide on an upcoming meeting date/time: 

http://doodle.com/ww9g5rmm4ug6ii8c 

 

c. Wolverine Wellness Staff will complete the following before the next 

meeting: 

i. Provide all documents handed out during first meeting electronically 

1. June 27 Meeting Agenda 

2. UM AOD Policy Link 

3. Compliance Checklist 

4. 2012 Committee Recommendations 

5. UM Typology Matrix 

6. “Issue: Alcohol-Related Harms” and “Evidence-Based Strategies” 

7. Wolverine Wellness AOD Accomplishments 2012-2013 

8. Supplemental Checklist 

9. Distribute Student Life Survey data and Community Matters data 

to Committee Members 

10. Send “I’m Shmacked” video link to committee members 

11. Consolidate feedback from the Committee Members and present 

the recommendations over email before the next meeting 

12. Compile Supplemental Checklist feedback for August 1 meeting 

 

 

 

 

 

 

 

http://doodle.com/ww9g5rmm4ug6ii8c
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2014 UM Alcohol and Other Drug Policy 

Biennial Review Committee 

Students, Faculty and Staff 

Friday, August 1, 2014 (Meeting 2) 

3:30 p.m. – 5:00 p.m.  

University Health Service, Meeting Rooms 1 & 2 

 

Members present: Rob Abid (Center for Campus Involvement), Katie Beck (Committee staff), 

Diane Brown (UM Division of Public Safety and Security), Heather Colohan (Sexual Assault 

Prevention and Awareness Center), Meagan Shokar (CSG Vice President), Sarah Daniels 

(Assistant Dean of Students), Catherine Dehlin (Office of the Vice President and General 

Counsel), Mary Jo Desprez (Committee Chair), Christina Gerazounis (Wolverine Wellness), 

Barb Hansen (Athletics), Peter Hurley (Office of Financial Aid), Teresa Oesterle (UM Public 

Safety and Security), Ashley Weigl (Health Risk Reduction Services), Diana Parrish (University 

health Service), Mary Beth Seiler (Office of Greek Life), Keith Soster (Michigan Dining), 

Victoria Ruiz (Office of Student Conflict Resolution), Holly Rider-Milkovich (Sexual Assault 

Prevention and Awareness Center), Devin Berghorst (Office of Greek Life) 

 

Members not present: Kim Broekhuizen (Office of Public Affairs and Media Relations), 

Kathleen Donohoe (HR Policy), Ann Hower (Office of New Student Programs), Laura Blake 

Jones (Dean of Students), Kirk Lutz (UM Alumni Association), Mallory Martin (Housing 

Student Conduct and Conflict Resolution), Phillip Saccone (Rackham Graduate Student Body 

President), David Reid (HR Communications), Kathleen Rychlinski (Risk Management), 

William Schultz (SACUA Representative), Todd Sevig (Counseling and Psychological 

Services), Ann Zalucki (Office of the Associate VP for Facilities & Operations & Film Office), 

Joe Zichi (Office of Student Conflict Resolution) 

 

Meeting Minutes 

1) Welcome 

a) Desired outcomes of the meeting: policy document reviewed and ready to distribute to 

faculty, staff, and students; review of AOD programs 

b) Committee members will receive an email with the final policy draft. Reply to the 

email with “I endorse the policy” and include your email address 

c) Committee members reviewed the Committee Roster and made changes as needed 

2) Review of Committee Meeting 1 

a) Minutes provided to all members; please check, review, and send any edits as needed 

3) Compliance Checklist Feedback 

a) Members reviewed compliance list and feedback 

b) The committee went section by section to discuss consensus or discrepancies 
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i) Standards of conduct that prohibit unlawful possession, use, or distribution of 

illicit drugs and alcohol on its property or as a part of its activities 

(1) Students don’t always know where to find this information 

(a) Committee members asked to help disseminate policy by linking to other 

places, sending out department emails, posting on websites, etc. in order to 

increase visibility and touch points 

(b) UM currently emails policy to all students, faculty, and staff 

(2) Should there be a specific section of AOD policy that actually says “Standards of 

Conduct”? 

(a) Consensus was no, it’s not necessary. It may make it easier to check 

compliance but not to convey policy to students reading 

(3) Staff concerned about never receiving email in the past 

(a) Committee members asked to forward policy email to listservs once they 

receive the policy email from the university 

ii) A description of health risks associated with the use of illicit drugs and abuse of 

alcohol 

(1) Do we need discussion of powder-based alcohol or E-cigarettes in the policy? 

(a) Consensus was to wait, but to include once research is farther along 

(b) Will look at e-cigarettes next year, and smoke-free folks at UHS will help to 

inform that section of the policy 

iii) A description of applicable legal sanctions under local, state, or federal law 

(1) It is enough to reference sanctions for groups as available through CCI and/or 

GARP or SPG or do the possible sanctions need to be specifically listed? 

(a) Consensus was that not all sanctions need to be listed directly in the policy 

since there are so many, and they change depending on department/unit 

(2) Within policy, the possible range of sanctions (minor to severe) must be provided 

(3) Members suggested that having a central location for all possible sanctions could 

be a helpful campus resource (ex: sexual misconduct sanctions) 

(a) Recommendations: page that lists policies, ordinances, and sanctions on 

Wolverine Wellness website (Stay Safe and Legal) 

(i) Committee is unaware if UM has ever collected all possible sanctions 
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(ii) Committee will look into building this webpage 

(4) Have section reviewed by Student Legal Services 

(a) Mary Jo to contact Doug Lewis of Student Legal Services to see if 

sanctions have changed. Mary Jo will share changes/comments with 

Cathy after speaking with Doug.  

iv) A description of applicable counseling, treatment, or rehabilitation or re-entry 

programs 

(1) Should we mention the smoke-free ambassadors? 

(a) Consensus was to add smoke-free ambassadors to smoking policy, not to 

AOD policy 

v) A clear statement of the disciplinary sanctions the institution will impose on 

students and employees, and a description of those sanctions 

(1) Consensus that it was enough to reference and link to applicable sanctions 

4) AOD Policy Draft- Review committee recommendations 

a) Committee members accepted  the proposed edits, and approved the recommendation to 

have Student Legal Services review the policy 

b) Committee discussed “Hash Bash” event and how our efforts work to reduce harm 

i) Event is starting to outgrow Dominick’s and the stage was pointed to university 

property, making it necessary for participants to stand on university property to watch 

(1) Dominick’s partners with a group to apply to close down the one city street block  

(2) Not staying within parameters of permit 

ii) The activities in the diag are allowed to take place due to free speech 

iii) To discuss event and solutions further, we will need:  

(1) Student Life Leadership, DPSS, support from public affairs, city enforcement, 

Law school, Ross School of Business 

iv) Washington and Colorado handling law changes can be used as learning opportunities 

for handling marijuana use 

c) Recommendations:  

i) Look to add policy to SPG 600 series 

(1) SPG currently only holds link to policy documents, SPG just says that we need to 

have policy 
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ii) Attempt to fix policy links as both URL and banner are titled “Student policies” 

(1) Katie and Mary Jo to talk to Holly about domain name policies and how to 

go about changing this 

5) Consistency of Enforcement Update 

a) Committee members asked to review the meeting minutes and to provide edits as needed 

i) New contact for HR as Deborah Childs is leaving 

b) COE report to be finalized by December 

c) Did not meet a recommendation from the 2012 COE 

i) Recommendation was to meet annually to have discussion of COE 

ii) we have commitment and agreement on committee to make this a 

recommendation for 2014 

(1) 1 meeting per year in July to discuss COE 

6) Typology Matrix Review and Policy Distribution Recommendations 

a) When considering changes and edits to the matrix, we need to consider necessity and 

balance so that the matrix stays a 1 page summary document 

i) Limit explanations 

ii) Add in necessary acronyms to key 

iii) Recommendation: Athletics to be added to “groups” – approved 

iv) Recommendation: add “Alternative activities during high risk times” to institution or 

group level 

b) Distribution comments 

i) Create website 

(1) Mary Jo shared that UM Student Life is working on a wellness initiative that 

includes a wellness website 

(2) Committee members suggested that efforts need to be made to make the site 

engaging and drive students to the website and information 

ii) Have students help create engaging videos around policy 

(1) Ask student leaders to help, student athletes 

(2) Have videos up and ready during the week policy is emailed 

(3) Mallory working on video right now for housing issues, contact for information 

iii) Quiz students on policy 
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(1) Consensus that this is a good idea 

(2) Utilize video screens in UHS, passively view info 

(a) Make ads available on digital signs for res halls and unions 

iv) Create social media campaign around wellness 

v) Outreach to professors 

(1) Health Management and Policy Department 

(2) Ethics classes 

(3) Brainstorm ways to approach with Ashley 

vi) Wellness outreach to graduate students 

(1) Advertised as a grad student only space, with staff to facilitate, no faculty invited 

(2) Harm reduction perspective with conversations about academia and wellness 

(3) Rec: continue to support grad student wellness outreach 

c) Up to committee members if we act upon these recommendations, it is not only the work 

of Wolverine Wellness 

7) Supplemental Checklist Feedback 

a) Committee members reviewed feedback 

b) There is a 40% requirement for having Friday classes 

i) Martha Pollack is aware of the Friday class issue and Mary Jo to get clarification on 

what the requirement is 

c) Separate recommendations from supplemental checklist feedback into short term and 

long term goals/recs 

i) What’s doable in the next 2 years? Mary Jo, Christina, and Katie will reach out to 

people that made recommendations 

ii) Christina and Katie to condense recommendations and to separate into short/long-

term goals 

8) Next Steps/Priorities 

a) Committee member email endorsement of final copy of policy needed. Reply to the 

email with “I endorse the policy” and include your email address 

b) Final report will be sent out by December 2014 

c) Committee staff will reach out to committee members regarding implementing 

recommendations 
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2014 UM Alcohol and Other Drug Policy 

Consistency of Enforcement Workgroup 
July 25, 2014 

University Health Service, 4
th

 Floor Conference Room 

10:30am-12:00 pm 

Members Present: Barb Hansen (Athletics), Joe Zichi (OSCR), Teresa Oesterle (UM Public 

Safety and Security), Victoria Ruiz (OSCR), Diane Brown (UM Division of Public Safety and 

Security), Mary Jo Desprez (Committee Chair, AODPP), Mallory Martin (Housing), Devin 

Berghorst (Greek Life), Peter Hurley (Office of Financial Aid), Katie Beck (Committee Staff) 

Absent: Kathleen Donahoe (Associate Director, HR Policy), Ann Zalucki (Office of the 

Associate VP for Facilities & Operations & Film Office), Ashley Weigl (Associate Director, 

Health Risk Reduction Services) 

Meeting Minutes 

*please note all recommendations and action items are marked in bold 
1. Introductions 

a. Mary Jo explained the purpose of reviewing consistency of enforcement for the AOD 

biennial review is to determine compliance; but it is also an opportunity for those that 

do enforcement to see if we are all aligned philosophically with how we handle these 

issues.  

b. Goal is to streamline how we are sharing information, can use this meeting as 

springboard for improvement 

 

2. Review Consistency of Enforcement Summary (2012) 

a. Members reviewed the document from the last Biennial Review Report and discussed 

potential changes. The goal was to reach a consensus on how to present the 

information in the best format. The committee also spent time clarifying what’s 

needed for Clery vs. Biennial review (policy violations vs. law violations).  

b. Based on the 2012 COE summary the following recommendations were 

proposed for the 2014 version: 

i. Confirm consistency of numbers reported from departments (OSCR, Housing, 

Athletics between years) 

ii. Make sure all campuses are represented in report, including University 

Hospital 

1. Deb Childs, head HR would be the best contact for the hospital. Mary 

Jo and Teresa to meet with Deb  

2. Check with Kathleen regarding staff/faculty numbers and how 

bargained for/non-bargained for staff are reported 

3. Mary Jo to speak with Jeff Frumpkin from academic HR regarding 

faculty violations 

iii. Include a key for acronyms used within the document 

iv. Recognize that there may be increased scrutiny from federal government for 

Biennial Reviews for Clery compliance 
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v. Update footnotes and consider re-formatting in order to clarify information 

1. For example: how the violation numbers are reported, - are categories 

mutually exclusive or are violations counted more than once if the case 

fits multiple categories? 

2. Perhaps include a note that says incident may be duplicated because of 

nature of incident 

vi. Perhaps provide a context section explaining that multiple students may go 

through multiple pathways 

1. Consider a better way to frame the information presented in the chart 

3. Discuss 2014 Updates 

a. Review Student, Faculty and Staff Violations  

i. All sub-committee members will provide the alcohol and drug violations 

and/or incidents reported from 2013-2014 calendar year for their department. 

These reports must be in the same format as 2012: “alcohol 

violations/incidents” and “other drug violations/incidents” 

1. Mallory Martin will double check Housing numbers and report back 

2. Joe Zichi will double check OSCR numbers and report back 

3. Barb Hansen will double check and report back athletics violations 

4. Diane Brown will provide Clery statistics 

5. Greek life numbers are not individual violations, but organizational 

violations 

a. All individual violations go through OSCR, housing, or other 

areas 

b. Determine how to handle violations of SEMP in report 

ii. Other  UM campuses (excluding Flint and Dearborn) are not necessarily 

reporting violations to OSCR 

1. Members suggest to list valid campuses for part of review 

iii. Staff and faculty numbers appear to be under-reported 

1. Katie and Mary Jo to contact Kathleen Donahoe to discuss 

b. Documentation of Incidents 

i. Members discussed increasing communication between Diane Brown 

(University of Michigan Division of Public Safety and Security), Athletics, 

and Staff/Faculty (HR) including: 

1. How to handle athletic drug testing and reporting for Clery Act 

2. If a disciplinary review occurs because of a violation of law and a 

report is created, Diane Brown needs a statistic of it for the Clery Act 

ii. Office of Financial Aid might be interested in a database tracking violations 

and convictions that are known by the university in order to inform FSA 

eligibility  
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iii. Office of Greek Life should be reporting disciplinary processes such as those 

through GARP for Clery review 

1. If organization internal review is revealing crimes, may have some 

reporting that needs to be done 

2. Greek Life staff have obligation to report if overhear in the office 

3. Diane and Devin will further discuss potential implementation 

4. Next Steps 

a. All sub-committee members are asked to send in their numbers for all AOD policy 

violations by September 1, 2014 to Katie  

b. All sub-committee members are asked to send in their numbers (not just violations) 

to be reported in Clery review to Diane by September 1, 2014 

c. Teresa and Mary Jo will meet with Deborah Childs, Jeff Frumpkin, and Kathleen to 

discuss HR numbers 

d. Athletics and HR/staff/faculty to discuss if needed to sit on the Clery committee 

e. Diane and Devin to discuss if Greek violations are connected to the law and should 

be numbers reported for Clery Act 

f. All sub-committee members are asked to send larger department policies 

surrounding AOD to Katie (ktbeck@umich.edu) to be included in the report 

g. OSCR and Housing to edit Advocate reporting system for Clery events, add 

“unknown location” selection 

h. Work to clarify discrepancy between advocate and Clery forms in order to better 

utilize for reporting purposes  
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2014 Biennial Review Compliance Checklist Audit: Compiled Comments 

University of Michigan Alcohol and Other Drug Policy for Students, Faculty and Staff 

 

Does the institution provide annually to each employee and each student, who is taking one or more classes for any 

type of academic credit except for continuing education units, written materials that adequately describe and 

contain the following?  Please circle your response.  
 

Standards of conduct that prohibit unlawful possession, use, or distribution of illicit drugs and alcohol on its 

property or as a part of its activities  
 

Students:  Yes  (21)    No   Staff and Faculty:  Yes (21)   No  

Comments:  
 

 Students don’t always know where to find this information 

 Should there be a specific section of AOD policy that actually says “standards of conduct”? (As there is for 

health risks, sanctions, etc.) 

 Overall comment across all questions: While I remember this being emailed to students regularly, I don’t 

remember receiving it as staff. Very possible I just missed it though 
 

A description of the health risks associated with the use of illicit drugs and the abuse of alcohol  
   

 Students:  Yes  (21)  No            Staff and Faculty:  Yes  (21)     No 

Comments:  
 

 Do we need any discussion of powder-based alcohol? E-cigarettes? 

 Not currently publicized effectively to students 
 

A description of applicable legal sanctions under local, state, or federal law  

 

 Students:  Yes (19)   *No (2 question marks/unsure) Staff and Faculty:  Yes (19)  * No  (2 question marks/unsure) 

Comments:  
 

 Is it enough to reference sanctions for groups as available through CCI and/or GARP (Students) or SPG 

(faculty/staff) or do the possible sanctions need to be specifically listed? 

 We need a criminal defense lawyer to review the policy and update if needed (student legal services or law 

school clinic) 
 

A description of applicable counseling, treatment, or rehabilitation or re-entry programs  
 

 Students:  Yes (21)      No     Staff and Faculty:   Yes (19)     *No (2) 

Comments:  
 

 Should we mention the smoke-free ambassadors? 

 We need to better publicize these resources 
 

A clear statement of the disciplinary sanctions the institution will impose on students and employees, and a 

description of those sanctions  
 

 Students:  Yes  (21)      No     Staff and Faculty:  Yes  (21)  No    

Comments:  
 

 Directs to student conduct process and staff misconduct SPG 

 Is it enough to reference sanctions for groups as available through CCI and/or GARP (Students) or SPG 

(faculty/staff) or do the possible sanctions need to be specifically listed? 

 Add OSCR link 

 

*Further discussed in committee meeting to clarify questions and brainstorm potential solutions.  Ultimately, 

established compliance based on committee conversation. 
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University of Michigan Alcohol and Other Drugs (AOD) Policy for Students, 

Faculty and Staff  

Updated: August 2014 

This document contains the following sections: 

1. Introduction 

2. U-M Alcohol and Other Drugs Policy 

3. U-M Alcohol and Other Drug Prevention Strategies 

4. Health Risks 

5. Counseling and Treatment Programs 

6. U-M Alcohol and Other Drugs Policy and Student Organizations 

7. University Sanctions — U-M Ann Arbor Campus 

8. External Sanctions 

9. Employee Reporting Requirement 

10. Alcohol Marketing Standards 

11. Distribution of Policy 

12. Review of University Prevention Program and Policy 

13. For More Information  

1. Introduction   

The University of Michigan-Ann Arbor is committed to providing a safe, healthy 

learning community for all its members. The University recognizes that the improper 

and excessive use of alcohol and other drugs may interfere with the University's 

mission by negatively affecting the health and safety of students, faculty and staff. 

Problems such as vandalism, assault, harassment, sexual misconduct, and disruption 

of sleep and study space increase in relation to misuse. It is due to the harm caused by 

excessive and illegal use that the University has a vested interest in establishing polices 

to prohibit unlawful behavior and sanctions to address policy violations by members of 

the U-M community. 

http://studentpolicies.umich.edu/studentalcoholdrug.html#3
http://studentpolicies.umich.edu/studentalcoholdrug.html#4
http://studentpolicies.umich.edu/studentalcoholdrug.html#5
http://studentpolicies.umich.edu/studentalcoholdrug.html#6
http://studentpolicies.umich.edu/studentalcoholdrug.html#7
http://studentpolicies.umich.edu/studentalcoholdrug.html#8
http://studentpolicies.umich.edu/studentalcoholdrug.html#9
http://studentpolicies.umich.edu/studentalcoholdrug.html#10
http://studentpolicies.umich.edu/studentalcoholdrug.html#11
http://studentpolicies.umich.edu/studentalcoholdrug.html#12
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Under the Drug-Free Workplace Act and the Drug-Free Schools and 

Communities Act, the University is required to have an alcohol and other drug 

policy and distribute this policy annually to all employees and students. This Policy 

must outline the University's prevention, education and intervention efforts, and 

consequences that may be applied by both the University and external authorities for 

policy violations. The law also requires that individuals be notified of possible health 

risks associated with the use and abuse of alcohol and other drugs, and sources of 

assistance for problems that may arise as a result of use. 

 

2. U-M Alcohol and Other Drugs Policy 

For the purpose of this Policy, the term "drug" includes:  

1. controlled substances, as defined in 21 USC 802, which cannot be legally 

obtained 

2. legally obtainable controlled substances which were not legally obtained, 

including:  

o Prescribed drugs when prescription is no longer valid (e.g. use of  

medication after a course of treatment is completed); 

o Prescribed drugs used contrary to the prescription; 

o Prescribed drugs issued to another person. 

All members of the campus community also are governed by laws, regulations and 

ordinances established by the state and local municipalities, and will be held 

accountable by law enforcement representatives of those entities for any illegal activity. 

It is the responsibility of all campus members to be aware of these laws.  

Michigan law prohibits the dispensing, selling or supplying of drugs or alcoholic 

beverages to a person under 21 years old. Employees, students, faculty and campus 

visitors may not unlawfully manufacture, consume, possess, sell, distribute, transfer or 

be under the influence of alcohol, illicit drugs or controlled substances on University 

property, while driving a University vehicle or while otherwise engaged in University 

business. The only exception to this Policy is that individuals of legal age may consume 

alcohol on University property in a manner consistent with University policy and State 
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of Michigan law. University property, as defined in this Policy, includes all buildings 

and land owned, leased, or used by the University, and motor vehicles operated by 

employees, including personal motor vehicles, when used in connection with work 

performed for or on behalf of the University.  

If alcohol is to be served at any event/meeting outside one of the licensed facilities on 

campus (Michigan League, Michigan Union, Pierpont Commons, Oxford Conference 

Center, Business Executive Residence, and Inglis House), the General Counsel's 

frequently asked questions web page should be referenced for proper handling: 

http://www.ogc.umich.edu/faq_alcohol.html 

Any person taking prescription drugs or over-the-counter medication is personally 

responsible for ensuring that while taking such drugs or medications, he or she is not a 

safety risk to themselves and others while on University property, while driving a 

University or privately owned vehicle, or while otherwise engaged in University 

business. It is illegal to misuse prescription medication, i.e. continue to use medication 

when the prescription is no longer valid, use prescribed drugs contrary to the 

prescription, and give or sell prescribed drugs to another person.  Misusing 

prescription drugs can result in conviction with jail time.  

The University of Michigan is a smoke-free campus.  Please refer to 

http://www.hr.umich.edu/smokefree/ for more information. 

 

3. U-M Alcohol and Other Drug Prevention Strategies 

The University of Michigan uses evidenced-based strategic interventions, 

collaboration, innovation and the incorporation of the wellness dimensions to reduce 

harmful consequences of alcohol and other drug use.  

 Providing education and awareness activities. 

 Offering substance-free social, extracurricular, and public service options.  

 Creating a health-promoting normative environment. 

 Restricting the marketing and promotion of alcohol and other drugs. 

 Limiting availability of alcohol and other drugs. 

http://www.ogc.umich.edu/faq_alcohol.html
http://www.hr.umich.edu/smokefree/
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 Developing and enforcing campus policies and enforce laws to address high-risk 

and illegal alcohol and other drug use. 

 Providing early intervention and referral for treatment. 

For more detailed information on the U-M alcohol and other drug prevention 

strategies contact the Director of Wolverine Wellness at 734-615-7694. 

 

4. Health Risks 

The use or abuse of alcohol and other drugs increases the risk for a number of health-

related and other medical, behavioral and social problems. Below is a general 

description of the health risks associated with drug use. 

ALCOHOL Can cause short-term effects such as loss of concentration and judgment; 

slowed reflexes; disorientation leading to higher risk of accidents and problem 

behavior; long-term effects include risk of liver and heart damage, malnutrition, cancer 

and other illnesses; can be highly addictive to some persons. 

AMPHETAMINES Can cause short-term effects such as rushed, careless behavior 

and pushing beyond your physical capacity, leading to exhaustion; tolerance increases 

rapidly; long-term effects include physical and psychological dependence and 

withdrawal can result in depression and suicide; continued high doses can cause heart 

problems, infections, malnutrition and death. 

CANNABIS Can cause short-term effects such as slow reflexes; increase in 

forgetfulness; alters judgment of space and distance; aggravate pre-existing heart 

and/or mental health problems;  long-term health effects include permanent damage 

to lungs, reproductive organs and brain function;  can interfere with physical, 

psychological, social development of young users. 

COCAINE (crack)  Can cause short-term effects such as impaired judgment; increased 

breathing, heart rate, heart palpitations; anxiety, restlessness, hostility, paranoia, 

confusion;  long-term effects may include damage to respiratory and immune systems; 

malnutrition, seizures and loss of brain function; highly addictive. 
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DESIGNER DRUGS/SYNTHETIC CANNABINOIDS (bath salts, K2, spice) Can 

cause short-term effects such as elevated heart rate, blood pressure and chest pain; 

hallucinations, seizures, violent behavior and paranoia; may lead to lack of appetite, 

vomiting and tremor; long-term use may result in kidney/liver failure, increased risk of 

suicide and death. 

HALLUCINOGENS (PCP, LSD, ecstasy, dextromethorphan) Can cause extreme 

distortions of what's seen and heard; induces sudden changes in behavior, loss of 

concentration and memory; increases risk of birth defects in user's children; overdose 

can cause psychosis, convulsions, coma and death. Frequent and long-term use can 

cause permanent loss of mental function. 

INHALANTS (nitrous oxide, amyl nitrite, butyl nitrite, chlorohydrocarbons, 

hydrocarbons) Can cause short-term effects such as nausea, dizziness, fatigue, slurred 

speech, hallucinations or delusions; may lead to rapid and irregular heart rhythms, 

heart failure and death; long-term use may result in loss of feeling, hearing and vision; 

can result in permanent damage to the brain, heart, lungs, liver and kidneys. 

OPIATES/NARCOTICS (heroin, morphine, opium, codeine, oxycodone, china 

white) Can cause physical and psychological dependence; overdose can cause coma, 

convulsions, respiratory arrest and death; long-term use leads to malnutrition, 

infection and hepatitis; sharing needles is a leading cause of the spread of HIV and 

hepatitis; highly addictive, tolerance increases rapidly. 

SEDATIVES Can cause reduced reaction time and confusion; overdose can cause 

coma, respiratory arrest, convulsions and death; withdrawal can be dangerous; in 

combination with other controlled substances can quickly cause coma and death; long-

term use can produce physical and psychological dependence; tolerance can increase 

rapidly. 

TOBACCO (cigarettes, cigars, chewing tobacco) Can cause diseases of the 

cardiovascular system, in particular smoking being a major risk factor for a myocardial 

infarction (heart attack), diseases of the respiratory tract such as Chronic Obstructive 

Pulmonary Disease (COPD) and emphysema, and cancer, particularly lung cancer and 

cancers of the larynx and mouth; nicotine is highly addictive. 
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For an extensive list of health-related risks please visit The National Institute on Drug 

Abuse:  http://www.drugabuse.gov/  

5. Counseling and Treatment Programs 

The University of Michigan encourages individuals with alcohol- or other drug-related 

problems to seek assistance.  

Emergency Services Faculty, Staff and Students 

U-M Psychiatric Emergency Services 

Level B1 of the Medical Center, adjacent to the Department of Emergency Medicine 

Crisis Help Hotline 734-996-4747 

24 hours a day/7 days a week 

Fee for service 

 

Non-Emergency Services for Individual Students 

U-M Counseling and Psychological Services 

Michigan Union, 3rd floor 

734-764-8312 

Offers individual counseling and substance abuse assessments 

Free services for enrolled U-M students 

 

U-M University Health Service  

Wolverine Wellness  

207 Fletcher Street 

734-763-1320 

 Facilitates the Brief Alcohol Screening and Intervention for College Students 

(BASICS) and the Individual Marijuana Education Program (IMEP), as 

educational interventions for students who would like to explore their 

relationship with alcohol and/or marijuana use (two one-on-one sessions); free 

to enrolled U-M students.   

 Provides a supportive community where students in recovery can achieve 

academic success while enjoying a genuine college experience, free from alcohol 

and other drugs.  The U-M Collegiate Recovery Program recovery support 

includes:  emotional support, educational support, social support and campus 

resource navigation. 

http://www.drugabuse.gov/
http://www.psych.med.umich.edu/patient-care/psychiatric-emergency-service/
http://caps.umich.edu/
http://www.uhs.umich.edu/
http://www.uhs.umich.edu/basics
http://www.uhs.umich.edu/imep
http://www.uhs.umich.edu/recovery
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Non-Emergency Services for Individual Faculty and Staff 

Faculty and Staff Assistance Program 

1009 Greene Street 

2076 Administrative Services Building 

734-936-8660 

 

FASAP is a University of Michigan program that offers a number of services designed 

to help staff, faculty, and their immediate family members with personal difficulties 

encountered at both work and home. 

MHealthy Alcohol Management Program (AMP) 

2025 Traverwood, Suite A3 

Ann Arbor, MI 48105 

734-998-2017 

 
The AMP is a brief, confidential health education program that helps you cut back on 
your drinking or quit altogether.  You decide which approach is right for you.  This 
program is for people with mild to moderate alcohol problems who want to rid 
themselves of the negative consequences of drinking.  It is not for people who are 
severely dependent or alcoholic and require treatment services rather than health 
education. Call for a free phone consultation.   

MHealthy Tobacco Consultation Service (TCS) 

2025 Traverwood, Suite A3 

Ann Arbor, MI 48105 

734-998-6222 

 
Provides complete and easily accessible quit smoking / quit chewing tobacco programs 
open to all U-M employees, patients, and the general public.  Group and individual 
programs are available. 

UMHS Employee Assistance Program 

1500 E. Medical Center Drive 

734-763-5409 

 Brief confidential counseling and consultation service for UMHS Faculty, Staff, 

and their families.  

 Serve as an early intervention resource when work, health, and life related 

issues arise. 

http://www.hr.umich.edu/mhealthy/programs/mental_emotional/counseling-consultation/fasap/
http://www.hr.umich.edu/mhealthy/programs/alcohol/management/
http://hr.umich.edu/mhealthy/programs/tobacco/programs.html
http://hr.umich.edu/mhealthy/programs/mental_emotional/counseling-consultation/eap/index.html
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 Offer 24-hour availability for consultation and intervention on issues relating to 

substance use disorders, both for leaders with questions on how to handle 

workplace situations, as well as for faculty and staff who want assistance, 

assessment, referral, and post-treatment monitoring.    

U-M Addiction Treatment Services (UMATS) 

Rachel Upjohn Building 4250 

Plymouth Rd. 

Ann Arbor, MI 

734-232-0600 or 1-800-828-8020 

 

Provides assessment and treatment services.  

6. U-M AOD Policy and Student Organizations 

The University of Michigan expects each student organization to adopt a policy about 

the use of alcohol and other drugs that is consistent with this Policy; complies with 

federal, state and local laws; minimizes criminal and civil liability to the organization 

and its members; and helps assure the personal safety and welfare of members and 

guests. Student Life provides resources and references to assist student organizations 

with drafting policies and managing membership. Contact the Center for Campus 

Involvement for assistance or more information: 

Center for Campus Involvement 2205 Michigan Union, 2nd floor 734-763-5900 

The following guidelines are recommended: 

I. It is illegal for student organizations to sell alcohol in the state of Michigan. 

Student organizations can significantly improve personal safety and reduce 

liability by not providing alcohol to any person. 

II. If alcohol is to be present at an organization-sponsored activity, the organization 

can provide for the safety of its members and reduce its liability if:  

a. Alcohol is not the focus of the event; 

b. Attractive alternative beverages are provided;  

c. Procedures are in place to prevent service or sale to persons under the 

legal age of 21;  

http://www.psych.med.umich.edu/umats/
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d. Alcoholic beverages are not purchased with organization funds nor with 

the contributions of individual members; 

e. Alcohol is not served from common or self-serve containers;  

f. Service complies with this Policy, as well as the rules of the facility;  

g. Designated non-drinking hosts are assigned to attend the event; 

h. Assist any attendee who is intoxicated with finding alternative 

transportation home. 

If alcohol is to be present at an event, the preferred methods of serving alcoholic 

beverages are to use a professional caterer or hold the event at a site provided by a 

vendor who is licensed to sell and serve alcohol. If these methods are not possible, 

request that guests of legal drinking age bring a reasonable amount of alcohol that only 

they will consume at the event. Schools, departments, units and administrative offices 

as appropriate are expected to encourage student organizations' compliance with these 

expectations and recommendations. 

7. University Sanctions — U-M Ann Arbor Campus 

The use or abuse of alcohol and other drugs also increases the risks for behavioral and 

social problems such as negative effects on academic work performance; conflicts with 

co-workers, classmates, family, friends and others; conduct problems resulting in 

disciplinary action, including loss of employment or dismissal from an academic 

program; and legal problems resulting in ticketing, fines and imprisonment. 

The laws of the state of Michigan and University of Michigan's policies prohibit the 

consumption or possession for personal consumption of alcoholic beverages by persons 

under the age of 21 years. Further, Michigan laws and University policies prohibit the 

sale, service or giving of alcoholic beverages to persons under the age of 21. University 

of Michigan's policies, local ordinances and laws, state laws and federal laws also 

prohibit the unlawful possession, use and/or distribution of illicit drugs and alcohol. 

Violation of University policies will be subject to campus disciplinary review and 

action, as follows: 

 Students: The University community has established expectations for 

nonacademic student conduct under the Statement of Student Rights and 
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Responsibilities (The Statement). The Statement specifically addresses the illicit 

use of alcohol and other drugs as follows: 

The following behaviors contradict the values of the University community and 

are subject to action under this Statement: 

o Illegally possessing or using alcohol 

o Illegally distributing, manufacturing, or selling alcohol  

o Illegally possessing or using drugs 

o Illegally distributing, manufacturing, or selling drugs 

The Statement is administered by the Office of Student Conflict Resolution 

(OSCR). OSCR is charged with facilitating the resolution process used to 

determine responsibility. OSCR staff work with parties to determine appropriate 

educational measures and sanctions. These measures cover a wide range of 

educational assignments and obligations, including but not limited to 

suspension and expulsion from the institution. OSCR may delegate portions of 

the Conduct Process to other units of the University who have a vested interest 

in the conduct of smaller student communities (e.g. University Housing, Athletic 

Department). 

Academic units of the University also may have written policies concerning 

management of alcohol use and their response to the illicit use of alcohol and 

other drugs in the academic setting. Students are expected to know and 

understand these additional policies and abide by them. 

 Student Organizations: Policy violations by non-Greek affiliated registered 

student organizations will be handled through the student organization judicial 

process administered through the Center for Campus Involvement. Violations 

by Greek-affiliated student organizations will be adjudicated by the Greek 

Activities Review Panel (GARP).  Greek-affiliated student organizations can also 

be held accountable by their national organizations. 

 

 Staff and Faculty: Sanctions for violations by faculty and staff are governed by 

policies within individual departments and any applicable guidelines set by 

University regulations (Regents' Bylaw 5.09, Standard Practice Guide 201.12), 

http://oscr.umich.edu/
http://oscr.umich.edu/
http://uunions.umich.edu/relax/arts/
http://spg.umich.edu/policy/201.12
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appropriate collective bargaining agreements, and other applicable policies or 

procedures. Appropriate sanctions may include: verbal or written warnings, a 

mandated rehabilitation program, probation, suspension, and termination. In 

each case, there are likely to be different circumstances that are relevant for 

understanding the situation and determining the appropriate sanction. 

 

8. External Sanctions 

Violations of laws and ordinances may result in misdemeanor or felony convictions 

accompanied by the imposition of legal sanctions, which include, but are not limited to, 

the following: 

 Fines as determined under local, state, or federal laws; 

 Imprisonment, including up to life imprisonment, for possession or trafficking in 

drugs such as heroin, cocaine, marijuana and prescription drugs; 

 Forfeiture of personal and real property; 

 Denial of federal benefits such as grants, contracts and student loans; 

 Loss of driving privileges; 

 Required attendance at substance abuse education or treatment programs. 

A full description of federal sanctions for drug felonies can be found at: 

http://www.justice.gov/dea/druginfo/ftp3.shtml. This section is not intended as legal 

advice; consult with an attorney regarding you specific legal issues. For more 

information, please contact Student Legal Services at 734-763-9920 or visit 

http://studentlegalservices.umich.edu/ for more information. 

Alcohol: Under Michigan law, it is illegal for anyone under the age of 21 to purchase, 

consume or possess, or have any bodily content of alcohol. A first-time conviction may 

result in a fine, substance abuse education and treatment, community service and 

court-ordered drug screenings. There also is a provision for possible imprisonment or 

probation for a second or subsequent offense. Use of false identification by minors in 

obtaining alcohol is punishable with a fine, loss of driver's license, probation and 

community service. 

http://www.justice.gov/dea/druginfo/ftp3.shtml
http://studentlegalservices.umich.edu/
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Individuals can be arrested and/or convicted of operating a vehicle while intoxicated 

with a blood alcohol concentration (BAC) level at .08 or higher. If a student is under 21, 

there is a "zero tolerance" law in the state of Michigan and any blood alcohol level of 

.01 or higher can lead to a minor in possession (MIP) citation as well as being cited for 

operating a vehicle while intoxicated, if applicable. This is in addition to suspension of 

driving privileges in the state of Michigan. 

Medical Amnesty: To better ensure that minors at medical risk as a result of alcohol 

intoxication will receive prompt and appropriate medical attention, the State of 

Michigan provides for medical amnesty to remove perceived barriers to calling for or 

seeking help.  

Michigan law continues to prohibit a minor from purchasing, consuming, or 

possessing, or attempting to purchase, consume, or possess, alcoholic liquor and from 

having any bodily alcohol content. The medical amnesty law provides an exemption 

from prosecution for the following: 

 A minor (under the age of 21) who, after consuming alcohol, voluntarily presents 

himself or herself to a health facility or agency for treatment or observation, 

including medical examination and treatment for any condition as a result of 

sexual assault (as defined in Michigan law). 

 Any minor (under the age of 21) who accompanied a minor (under the age of 21) 

who, after consuming alcohol, voluntarily presented himself or herself to a health 

facility or agency for treatment or observation, including medical examination 

and treatment for any condition as a result of sexual assault (as defined in 

Michigan law). 

 Any minor (under the age of 21) who initiated contact with law enforcement or 

emergency medical services personnel for the purpose of obtaining medical 

assistance in connection with a legitimate health care concern. 

The University of Michigan maintains the discretion to refer the individual for 

appropriate educational intervention(s). 

Marijuana: The laws regarding marijuana possession on campus differ from those in 

the city of Ann Arbor. The property occupied by the University of Michigan is under the 

jurisdiction of the laws of the state of Michigan. Under these laws, possession of 

marijuana on U-M property is a misdemeanor, punishable by a fine up to $2,000 
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and/or imprisonment of up to one year. Persons convicted of possession of marijuana 

off U-M property but in the city limits of Ann Arbor will be charged with a civil 

infraction and required to pay a fine. 

Michigan Law Governing Marijuana: The Michigan Medical Marijuana Act 

(MMMA) conflicts with federal criminal laws governing controlled substances, as well 

as federal laws requiring institutions receiving federal funds, by grant or contract, to 

maintain drug-free campuses and workplaces. The University of Michigan receives 

federal funding that would be in jeopardy if those federal laws did not take precedence 

over state law. Thus the use, possession or cultivation of marijuana in any form and for 

any purpose continues to violate the U-M Alcohol and Other Drug Policy and is 

prohibited at the University of Michigan. 

9. Employee Reporting Requirement  

Under the Drug-Free Workplace Act, in addition to the other requirements of this 

Policy, the University of Michigan requires all employees who work in any capacity 

under a federal grant or contract to notify his or her University supervisor or 

department head in writing of his or her conviction for a violation of any criminal drug 

statute occurring in the workplace or on work-related activities no later than five (5) 

calendar days after such conviction. The supervisor or department head will notify 

University Human Resources, who will consult with the appropriate staff in the 

Division of Research Development and Administration regarding satisfying the 

University's reporting obligations. 

10. Alcohol Marketing Standards 

The University of Michigan will refuse advertising inconsistent with the fundamental 

missions of the University, or in conflict with the image the University seeks to project 

or the well-being of the University community. Examples of advertisements that will 

not be accepted include: 

 Alcoholic beverages 

 Tobacco products 

 Sex as a product 

 Gambling 
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 Paraphernalia associated with illegal drugs 

 Dishonest, deceptive, or illegal advertising. 

A full description of the University's marketing standards can be found at: 

http://vpcomm.umich.edu/brand/#advertising 

11. Distribution of Policy 

A copy of this Policy statement will be distributed to all faculty, staff and students 

annually via email at the beginning of fall semester. 

12. Review of University Prevention Program and Policy  

Biennially the University shall review its "Alcohol and Other Drugs Prevention 

Program and Policy" to determine effectiveness and implement changes, if needed, and 

to ensure that the University's disciplinary sanctions are consistently enforced. 

13. For More Information  

For more information concerning this Policy, contact the U-M Alcohol and Other 

Drugs Prevention Program, Wolverine Wellness, University Health Service at 734-615-

7694. 

Back to Table of Contents 
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Program Effectiveness Review 

 

The University of Michigan follows a student-centered philosophy and uses evidenced-based 

strategic interventions, collaboration, innovation and the incorporation of the wellness 

dimensions to reduce harmful consequences of alcohol and other drug use. The goal is to support 

students in achieving their personal and academic potential.  

 

Each committee member was given the Department of Education Higher Education Center‘s 

supplemental checklist and information related to AOD resources on campus to assess program 

effectiveness. Committee members were asked to review evidence-based program components, 

strengths and weaknesses as well as any recommendations and/or highlights. Evidence based 

areas of strategic intervention reviewed were the following: 

 

*Alcohol Free Options  

Normative Environment  

Alcohol Availability  

Marketing and Promotions  

Law/Policy Development and Enforcement  

 

* Please refer to 2014 U-M Alcohol and Other Drug Prevention Typology Matrix for a 

comprehensive list.  

 

The table on the next page summarizes the identified strengths and weakness from the committee 

review. 
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Supplemental Checklist Compiled Committee Responses 
 

Strengths Weaknesses 

 Many groups and people across campus are doing 

this work 

 A variety of services, programs and interventions 

make it more likely to connect and/or influence 

more students, faculty and staff 

 Commitment to collaborate to address student 

behavior between Office of Student Conflict 

Resolution (OSCR), Housing Student Conflict 

Resolution (HSCR) 

 Policy is distributed every Fall to students, 

faculty, and staff 

 Full of information about health risks, treatment 

options, and sanctions 

 Many opportunities for harm-reduction and 

wellness education offered 

 Numerous alcohol-free spaces and events 

available in addition to Collegiate Recovery 

Program (CRP) 

 Multiple innovative programs, services, 

campaigns, and print materials-widely advertised, 

promoted, and distributed throughout UM-Ann 

Arbor campus 

 Educational workshops and training on alcohol 

and other drugs 

 Number and variety of programs and partnerships 

 Orientation programs (BASICS) 

 Use of evidence-based strategies in policy 

development 

 Expert staff and efforts 

 Continue to find increasing methods to deliver 

AOD-free options/treatment, reduction outreach 

(such as Stay in the Blue) 

 Ability to coordinate and collaborate prevention 

efforts for high-risk events (i.e. Halloween, St. 

Patrick’s Day, night game) 

 Mandatory online educational program for 

incoming first-year students 

 It seems many, if not most, efforts are directed 

towards students. Do we need to make the 

messages and resources more visible to staff and 

faculty? 

 Limited Friday classes offered and no Saturday 

classes 

 Need goal specification 

 Decentralized campus resources 

 Highly self-governed Greek system 

 “Tradition,” alumni, and Greek culture seem to 

limit additional prevention strategies 

 Limited resources 

 Inability to combat negative social media  

 Increasing party culture and promotion of 

excessive drinking by students (such as I’m 

Shmacked video) 

 Limited information and contact with graduate 

and professional schools 
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AOD Related Accomplishments 

 

 

Committee members were asked to submit departmental AOD related accomplishments.  The list 

below includes measurable outcomes from various events and programs but is not exhaustive of 

all campus prevention efforts.   
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Wolverine Wellness 

Alcohol and Other Drug Prevention and Intervention Efforts 

Accomplishments 2012-2013 

 

1. Collegiate Recovery Program 

a. Developed an inviting program overview video 

b. Hired, trained and supervised two MSW interns 

c. Presented information about CRP to the following areas: Admissions, Academic 

Advising, Student Life staff in order to help normalize recovery on campus 

d. Worked with Student Life Development staff on CRP priorities  

e. Created a more inviting 4
th

 floor space for our Collegiate Recovery Program 

participants 

f. Collaborated with multiple stakeholders to increase dialogue on addiction and 

recovery both on campus and within the larger community 

Outcomes 

o Provided case management for approximately 35 students (almost double the 

amount from last year) 

o Presented in 9 undergraduate and 2 graduate classes 

o Secured a $10,000 grant, Stacie Mathewson Foundation 

o Screened The Anonymous People, a full-length feature documentary, which 

explores the growing recovery movement in the U.S. and calls for political 

and personal action, drawing more than 600 people and students to the 

event.   

o Hosted a recovery Tailgate during the night game with approx. 60 participants 

 

2. Sober Monitor Training 

a. Incorporateed use of i>clickers for pre/post survey questions to more accurately 

assess knowledge gained  

b. Hired an additional graduate-level student facilitator and program coordinator 

c. Added talking points on bystander intervention and the bystander effect 

Outcomes 

2012-2013 total fraternity members trained 

Fall 2012 323 

Winter 2013 245 

Total 568 

 

2012-2013 total trainees who completed as SMT evaluation: 334 

 

-95%+ of survey respondents listed either strongly agree or agree when asked “As 

a result of this program I am familiar with the following:” risk management  

issues, relevant laws, sober monitor training duties, the bystander effect, levels of 
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intoxication, BAC (blood alcohol concentration), conflict management, and 

emergency protocol and sexual assault prevention 

 

3. BASICS/IMEP 

a. Managed significant increase in referrals 

b. Increased number of self-referrals 

c. Increased representation from graduate/professional schools 

Outcomes 

o Facilitated sessions for 592 BASICS clients and 51 IMEP clients 

o Facilitated sessions for 14 self-referrals (up from 5 in previous years) 

o BASICS Feedback Survey Results 

 93% agreed that BASICS was a positive experience 

 

 

 

Since the BASICS session, students have 

reported the following changes: 

65% started counting drinks 

60% started reducing number of drinks 

53% started spacing out their drinking 

55% started eating food before and during 

drinking 

44% starting drinking fewer days per week 

42% started doing something fun, between 

10pm-2am, not involving alcohol or other 

drugs 

 

4. Community Matters  

a. Administered online course for incoming first year and transfer students 

b. Included video introduction with CSG Student Body President 

Outcomes 

o Administered online course to 6300 incoming first year and transfer students 

o As a result of taking the course, 85% of UM students reported that it helped them 

establish a plan for responsible decisions around alcohol and prepared them to 

identify and/or help someone who has alcohol poisoning 

o After completing AlcoholEdu, Michigan students reported an increase in several 

positive behavioral intentions, including setting a limit (4775%), avoiding 

drinking games (2163%) and pacing drinks (2664%). 

o Increase in students who identify alcohol as the most popular date rape drug: Pre-

Course 37% and Post-Course 89% 
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5. Under the Lights Night Game Coordination 

a. Utilized evidence based strategies to target 5 areas of strategic intervention: law 

enforcement and policy development, attractive alcohol free options, normative 

messaging, limit alcohol marketing and promotions and limit alcohol availability,  

b. Collaborated with Athletics, A2C3 Campus-Community Coalition members, 

many Student Life departments, AAPD/UMPD and developed subcommittees 

focused on key strategic areas 

Outcomes 

o Coordinated and promoted 5 large scale, attractive alcohol free events throughout 

the weekend of the game 

o Trained 86 Ambassadors, including 17 students affiliated with Greek Life and 10 

returning Ambassadors from the 2011 game 

o Conducted a retail and bar outreach with Stay in the Blue materials to 22 local 

businesses 

 

6. Stay in the Blue (SIB) 

a. Developed a SIB phone application with the help of student developers 

b. Developed a “download the app” SIB roll-out campaign with Desmond Howard 

and increased visibility for SIB  

Outcomes 

o 4, 500 downloads (as of November 12, 2013)  

o Increased visibility for SIB, “download the app,” featuring Desmond Howard was 

shown in the UM Football Stadium two times with approx. exposure 200,000, the 

PSA was also embedded on the DSA and UHS website. 

 

7. Motivational Interviewing(MI) 

a. Provided three MI trainings for campus and Student Life colleagues 

Outcome 

Provided advanced introductory training 
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Center for Campus Involvement 

Alcohol and Other Drug Prevention and Intervention Efforts 

Accomplishments 2012-2013 
 

1. Halloween Programming 
a. Developed a comprehensive program plan for Halloween weekend Fall 2013, 

including weeknight and weekend programming to curb alcohol and other drug use. 

Outcome 

a. UMix Late Night during Halloween weekend saw approximately 920 guests in the 

Michigan Union. 

 

2. St. Patrick’s Day Programming 
a. CCI on the Move occurred Saturday March 15 and took students to the DIA. 

b. New Beats Happening hosted a concert in the League Underground. 

c. Family Day Program on Saturday March 15 included a screening of Frozen during 

the day, along with other family activities on North Campus. 

d. Developed a program in the Winter of 2014 to coincide with St. Patrick’s Day 

weekend, a high risk weekend. 

e. Collaborated across the office to plan and program for the event.  Also collaborated 

with other campus units, departments, and stakeholders in Student Life to promote the 

weekend. 

Outcomes 

a. Over 30 students participated in CCI On The Move. 

b. Had over 300 students attend Shamrock It! in the Union between 9pm and 

Midnight.  This program will serve as a high risk weekend programming model for 

the future. 

 

3. UMix Late Night 

a. UMix Late Night saw approximately 11,856 guests during FY13 and 11,158 guests 

during FY14.   
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Sexual Assault Prevention & Awareness Center (SAPAC) Alcohol & Other Drugs 

Accomplishments 2013-2014 

 

1. SAPAC Collaboration with Students for Sensible Drug Policy (SSDP) 

a. Had a neutral dialogue about sex, drugs, and consent and discussed the answers to 

complicated, realistic questions about sex and drugs. 

b. Discussed the following: 

i. The cognitive effects of various drugs, including MDMA, Marijuana, and 

Cocaine 

ii. What is lawful consent? 

iii. Can you give consent on drugs? 

iv. How to have respectful sexual relationships when drugs and intoxication are 

involved
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 Public 

Policy 
Community Institution Group Individual 

 

State and 
federal policy 

 
Ex: 

MLCC, 
MIP, Medical 

Amnesty, DUI, 
DFSCA, Clery 

Act 

Ann Arbor Campus/Community Coalition 
(A2C3) 

 

AOD Typology Matrix 
Safe and Legal, Stay in the Blue (SIB)  

AODCRMC, SAEN  
Survey data- Student Life Survey 

Healthy Minds, NCHA 

Training for Housing, Greeks 
Neighborhood Ambassadors, 

Academic Advisors, OSCR 
Arbiters 

Class presentations 

Wolverine Wellness, OGL, DOS websites 
Community Matters- 

BASICS/IMEP 
New Student/Parent Orientation 

BTD website, Off-campus Living Guide 

  

 Movies/ Concerts/ Museums 
Coffee shops/Restaurants 

Bookstores 
Parks 

Community Service 

UMIX 
Service learning 
Sporting events 

Movies/ Lectures 
Res. Learn.Com. 

Rec Sports/Outdoor Adventure 

Ginsberg-ASB 
Housing events/RHA 
Student Org events 
CCI - Leadershape 

Greek Philanthropy and 
Service Events 

Service learning 
Student engagement (research, leadership, 

etc.) 
Club sports 

CCRB and IM 
 

 
Alumni outreach 

Neighborhood outreach 
A2C3 Stakeholder conversations 

WW-Stay in the Blue (SIB) 
ONSP-UM Etc 

Bystander Change it up 
MHealthy, 

Smoke-free campus 
Welcome to Michigan 

DOS/Athletics fan behavior 
letters 

Admissions 
High-risk holiday prevention 

Beyond the Diag  

WW-BASICS/IMEP 
e-CHUG 

Community Matters-required online 
course,  

SAPAC outreach 
BTD Neighborhood Outreach 

efforts/events 

 Compliance checks 
<21, Fake IDs 

Trained servers for all licensed 
facilities 

Alcohol prohibited from stadium 

GARP 
Greek Life-SEMP  

Safe and Legal campaign 

 A2C3 
 

UM Marketing Standards 
Industry watch 

Campus Safety Handbook 
UM Marketing Standards Develop media literacy education 

 AAPD 
15th District Court 

A2C3 Liquor license review 
recommendations 
Medical Amnesty 

Alcohol SPG  
AOD Biennial Policy Review 

Statement-OSCR 
UM Police, Housing security 

Facilities Use Policy 

Housing-CLAM 
Greeks- SEMP/IFC Bylaws 

Athletics 
OSCR/SOAR 

Consultation-Academic Units 

New Student Orientation, Parent 
Orientation 

Community Matters 
Student Legal Services, OSCR 

 
Washtenaw County Health Organization-

Access Service 
Medical Amnesty law (June 2012) 

UHS/PULSE/SFR 
Theatre troupe @ Orientation 
Safe and legal campaign, SIB, 

Bystander -Change it Up 

UHS/SIB/SFR 
PULSE 

Theatre troupe 
Bystander -Change it Up 

Greek Life-Social 
Responsibility 

PULSE 
Alcohol screening training 
Bystander -Change it Up 

Students for Recovery 
Greek Life-SMT 

Medical Amnesty law (June 2012) 

 Assessment/treatment 
Sobriety Court 
AA Meetings 

UMHS-UMATS 

CAPS 
UHS-Wolverine Wellness 

UMHS 

Referral to 
BASICS/IMEP/CAPS/FASAP 

CAPS 
BASICS/IMEP 

Wellness Coaching 
UHS, OSCR, FASAP 

  
Huron Valley Intergroup 

Local AA Meetings/recovery coaches 
UM Collegiate Recovery Program 

CAPS/CRP groups 
Students for Recovery 
Panel-guest speakers 

UM Collegiate Recovery Program 
CAPS 

University of Michigan Typology Matrix: 
Mapping Alcohol and Other Drug Campus and Community Prevention 

Efforts *This document outlines a typology of programs and policies for preventing 
and treating campus-based alcohol-related concerns.  It can be used to 
categorize current efforts and to inform strategic planning of multilevel 
interventions. 
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KEY 
AAPD- Ann Arbor Police Department 
A2C3-Ann Arbor Campus Community Coalition 
AOD-Alcohol and Other Drugs  
AODCRMC-AOD Collaborative Risk Management Committee 
BASICS-Brief Alcohol Screening and Intervention for College Students 
Biennial Review-Federal compliance requirement to review the institution’s alcohol and other drug policy as mandated by the DFSCA 
BTD – Beyond the Diag 
CAPS-Counseling and Psychological Services 
CCI-Center for Campus Involvement 
Community Matters-online education requirement -AlcoholEdu/Sexual AssaultEdu 
DFSCA-Drug Free Schools and Campuses Act 
DOS – Dean of Students 
DUI-Driving Under the Influence 
eChug- Online alcohol screening program that provides personalized normative feedback 
GARP-The Greek Activities Review Panel, is the judicial body for the Greek Community at Michigan 
IMEP-Individual Marijuana Education Program 
MLCC- Michigan Liquor Control Commission 
MIP-Minor in Possession law 
OGL-Office of Greek Life 
ONSP-Office of New Student Programs 
OSCR-Office of Student Conflict Resolution 
RHA-Residence Hall Association 
PULSE-Peers Utilizing Leadership Skills for Education (PULSE) is a student-run, UHS-sponsored organization promoting health in residential communities 
SAEN-Substance Abuse Education Network is made up of university staff who provide programs and services on issues related to alcohol and other drugs 
SEMP- Social Environment Management Policy-Office of Greek Life 
SFR-Students for Recovery 
SIB-Stay in the Blue Campaign-harm reduction campaign for those that choose to drink 
SMT-Sober Monitor Training 
SOAR-Student Organization Advancement and Recognition developed the Standards of Conduct for Registered Organizations 
UM Etc.- Educational theatre troupe that explores college transition issues for students at Orientation 
UM PD – University of Michigan Police Department 
UMIX-University Unions program that hosts late night alcohol free social options for UM students 
UHS-University Health Service 
WW- Wolverine Wellness (a department within UHS) 
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Consistency of Enforcement Summary (2014) 

 

At the University of Michigan, a caring community is a critical component to realizing its mission of 

developing leaders and citizens who will challenge the present and enrich the future. That means 

encouraging others to be responsible for the health and safety of the community and to discourage 

behavior that may cause harm. The University also strives to build a respectful community, in which 

members exhibit integrity and consideration for others. Violating the University of Michigan’s Alcohol 

and Other Drug Policy can significantly impact the entire community.  

 

The University of Michigan has a philosophically sound and consistent protocol of enforcement regarding 

alcohol and other drug violations. The approach is both restorative and educational and involves the 

cooperation of many departments. Members of the community who are found in violation can be held 

accountable to multiple constituencies. This includes, but is not limited to, the various units and 

departments reporting up to or through the Office of University Human Resources, Athletics, Housing, 

and other community resources
1
. While this multi-faceted enforcement is essential to the restorative and 

educational system, its decentralized nature is also the biggest challenge.   

  

This document will highlight the key components of the broader enforcement system and the varying 

levels of interaction each unit has with students, faculty and staff. 

 

The numbers represented in the table below are the number of individual incidents addressed through 

their respective departmental processes. It should be noted that each case could have involved both 

alcohol and other drugs within the same incident. It should also be noted that incidents may be captured 

multiple times in this summary as a single case may be handled through multiple departments. This 

information may look different than the federal Clery reporting numbers due to the difference between 

University policy and federal/state law.   

 

Student and Faculty/Staff Individual Incidents 
 

 OSCR-FCR
2
 OSCR-ACR4AOD

3
 Housing

4
 Athletics

5
 Faculty/ 

Staff
6
 

Total 

2012 - Alcohol 68 364 803 15 4 1254 

2012 – Other Drugs 11 13 232 3 -- 259 

2013 - Alcohol 60 447 865 13 4 1389 

2013 – Other Drugs 7 17 174 4 1 203 
1
Individuals subject to our processes may also be referred to, or held accountable in, external settings (i.e. court 

system). 
2
The Office of Student Conflict Resolution (OSCR) offers education to students who are alleged to have been 

involved in alcohol and/or other drug-related incidents. The majority of these students agree to participate in OSCR’s 

program, though some elect to contest the allegations through Formal Conflict Resolution (FCR) or are processed through 

FCR pathways on account of the nature of the allegations. 
3
OSCR also offers education to student participants in its Adaptable Conflict Resolution for Alcohol and Other 

Drugs (ACR-for-AOD) program. ACR-for-AOD provides students involved in AOD-related incidents with an opportunity 

to resolve conflict outside of OSCR’s FCR pathways.  
4
The Housing Student Conflict Resolution team is made up of professionals and students who aim to promote 

restorative justice around campus.  They work closely with OSCR. 
5
Athletics - The numbers represented are the numbers of individuals addressed through the Athletic Department 

processes. The numbers for "other drugs" in athletics reflects the regular and ongoing mandatory drug testing process that 

student athletes are subject to and that is unique to this population of the university. 
6
Faculty/Staff – The numbers represent disciplinary action which was meted out for alcohol and substance abuse 

violations. 
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Greek Life Organizational Incidents 

 

Committee members representing Office of Greek Life submitted 69 recorded organization violations for 

2011-2013. These violations were recorded in response to the Social Environment Management Policy 

(SEMP) of the Panhellenic Association and the Interfraternity council at the University of Michigan. The 

SEMP aims to provide the safest possible social atmosphere for the members of the Greek Community 

and their guests, while allowing attendees to exercise the personal responsibility expected of students at 

the University of Michigan.  Violations included bulk quantities of alcohol, guest list issues, improper 

checking of IDs, having glass bottles at the party, unregistered/improperly registered events.   

 

Documentation of Incidents 

 

University Housing 

When possible violations of the Statement of Student Rights and Responsibilities (Statement) or the 

Community Living Standards (CLS) as outlined in the CLAM (Community Living at Michigan) 

document are observed, they are generally documented by residents, staff members and/or Housing 

Security/DPSS officers. The information report is submitted to the office of Housing Student Conduct and 

Conflict Resolution (HSCR) for review and determination of next steps. 

  

The resident's Area Coordinator (AC) or Hall Director (HD) receives the report from HSCR and reviews 

the report for processing and follow up. (Residents will always be referred to their own AC or HD, 

regardless of where the report originated.) The AC or HD may decide to dismiss the case without further 

action, to hear the case in a one on one HD meeting or to refer the case to the Office of Student Conflict 

Resolution (OSCR). The following is the criteria that Residence Education will use when considering 

whether to refer a case to the Office of Student Conflict Resolution: 

  

1. The alleged behavior presents a potential threat of danger to persons or property.  

2. The alleged behavior presents potential imminent danger to persons or property.  

3. The alleged behavior is of a repetitive nature and the accused student is not responding to local 

process and/or restorative measures.  

4. The alleged behavior involves harassment (racial, sexual or other) and indicates a potential impact 

on the campus-wide climate.  

5. The alleged behavior indicates that the responding student may need to be put on notice that 

repetition could result in suspension or expulsion.  

6. The alleged behavior occurs outside of the residence halls or the responding student is not a 

member of the residence hall community. 

 

Athletics 

Incidents in athletics are reported to both an Associate Athletic Director and the Athletic Director in order 

to be documented.  Incidents are communicated to other appropriate parties both within and outside 

Athletics (i.e., coaches, athletics counseling), and the department-specific AOD policies and procedures 

are implemented to address the incidents or violation.   

 

The Office of Human Resources 

The Office of University Human Resources receives information about discipline meted out for violations 

by faculty and staff.  Sanctions for violations by faculty and staff are governed by policies within 

individual departments and applicable guidelines set by University regulations (Regents’ Bylaw 5.09, 

Standard Practice Guide 201.12), appropriate collective bargaining agreements, and other applicable 

policies or procedures.  
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Criminal, Disciplinary and Educational Sanctions 

 

In addition to the disciplinary protocols of OSCR, Housing, Athletics, Office of Greek Life and Human 

Resources, the Division of Public Safety and Security officers enforce state law, as well as the Regents’ 

Ordinance, which includes provisions relating to alcohol and other controlled substances.  The following 

situations may arise on campus: 

 

1. Encounters with people (regardless of student status) who have been drinking and/or using 

controlled substances and are under the age of 21 will result in a court summons. 

2. Encounters with people who have been drinking and/or using controlled substances and driving 

will result in consistent application of the laws pertaining to Operating (a motor vehicle) While 

Intoxicated (again, regardless of student status).  

3. Encounters with people who have been drinking and/or using controlled substances, are not 

driving, and are older than 21 may result in a wider variety of outcomes based on the 

observations of the officers and the actions of the individuals. These outcomes could include 

citations or arrests for a variety of violations of law and/or the Regents’ ordinance.  

 

 

The University of Michigan utilizes educational and/or disciplinary sanctions that include, but are not 

limited to the following: 

 Reflective essay 

 Online course 

 Brief Alcohol Screening Intervention for College Students (BASICS) 

 Individual Marijuana Educational Program (IMEP) 

 Assessment of Substance Abuse Patterns (ASAP) 

 Community Circle 

 Alcohol Management Program 

 Alternative Dispute Resolution (Mediation) 

 Progressive Discipline  

 Social Probation for Greek Life organizations 

 Referral to treatment 

 

 

Consistency Review 

 

The key stakeholders involved in this process will meet annually in July to review the data and ensure 

these protocols are being applied consistently.  
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2012-13 Clery Statistics  
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2013 Clery Statistics  

 

 

 

 

 

 

 

 

 

 

 

 



52 

 

Distribution Protocol 

 
By the end of September each year, the current University of Michigan Alcohol and Other Drug 

Policy is published in the Annual Security Report and Annual Fire Safety Report, which is also 

posted on the Division of Public Safety and Security web site in compliance with the Clery Act: 

http://www.umich.edu/~safety/pdf/annual_report_2014.pdf 

 

It is also posted on the U-M Web site (http://alcohol-drug-policy.umich.edu/) and distributed via 

email to faculty and staff by Central and Health System Human Resources and to students by either 

the Dean of Students or the Vice President for Student Affairs.  

 

By September 1st, the Director of Wolverine Wellness emails the Vice President of Student Life 

Communications Director and the University Human Resources (UHR) Associate Director of Policy 

to announce the compliance requirement.  

 

The Director of Wolverine Wellness coordinates a two-fold process of distribution, one to 

faculty/staff and another to students. The Associate Vice President of Human Resources and the 

University Health Service Chief Health Officer sign the email to faculty and staff.  The VP of 

Student Life and/or the Dean of Students as well as the University Health Service Chief Health 

Officer sign the email to students.  The two letters are similar but customized to each audience.  

 

Email distribution is to be completed by the end of October.  

 

In addition to the compliance requirement, the U-M Alcohol and Other Drug Policy is also linked in 

the mandatory online course required for all incoming first year and undergraduate transfer students, 

and is referenced in parent and student orientation materials. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.umich.edu/~safety/pdf/annual_report_2014.pdf
http://alcohol-drug-policy.umich.edu/
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2014 Committee Recommendations  

 

1. Integrate alcohol and other drug resources for faculty/staff on campus, including policy, 

programs and data through existing communication tools. 

 

2. Develop a community impact experience for Greek Life students to meet with Greek Life 

staff to establish restorative measures, similar to the practice followed by Housing. 

 

3. Promote dissemination of policy through engaging platforms such as videos, interactive 

activities, etc.  

 

4. Initiate discussion regarding potential policy implications for student group bus trips 

 

5. Set a meeting to review AOD policy and enforcement with professional school leaders 

(i.e. Law, Medical, Business schools) and  provide outreach for graduate and professional 

students 

 

6. Coordinate campus-community law enforcement/policy collaborative.  

 


